MBA IN HRM & INDUSTRIAL LAW

ITM SCHOOL OF BUSINESS AND DALE CARNEGIE - JOINTLY OFFER
INDIA'S FIRST UNIQUELY CRAFTED MBA PROGRAMME

DALE CARNEGIE TRAINING®
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Ltz B: Prof. Debapryo Mog-Dean ITM-508, Mr. Abhay
FoulTraining Consuhont, Dale Carmegie Training India,
Prof. Yogesh Upadhyay, Wice Chancellar, ITM Urnviersity
Gwalior and Mr. Dilip Joyram-Associate Vice President,
‘Walchand PeopleFirst Lid. ot the session of panel
dizcussion on HRM & Indusinial Low.

A cross section of foculty members, sudents of UG & PG
of [Te4-508 ot the session of ponel discussion on HEM &
Industrial Law.
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About Dale Carnegie

Founded in 1912, Dale Camegie Troining® has evolved from one
man's belief in the power of self-improvemeant to a performance-
based froining crgonization with offices worldwide. It focuses on
giving pecple in the public and private sector the opporunity
to sharpen their skills and improve their pedformance to build
positive, steady, measurable results.

Heodquartered in Houppouge, Mew York, Dale Camegie
Training® is representad in all 50 of the United Siates and in over
65 countries, and is dedicated to serving its clients throughout
the world.

Dale Carnegie Training® serves the public and private sectors in
160 locations worldwide and provides its clients with the resources
of 2,700 trainers and consultants. Each has undergone rigorous
froining to become certified in the Cornegie Process. Each is
also required to toke re-cerfification training annually. These
expert practiioners shape the Carnegie body of knowledge info
tools you ond they con use to co-create the high performance,
customer oriented teams you desire.

Over seven million individuals hove participated in Dale
Camegie Training®, many of whom participated specifically o
strengthen their ability to:

* Build teamwork

* Enhance customer foous

* Develop leadership

* Generote enthusiostic cooperation from othars

* Mofivate others to peak peformance

* Communicate persuasively

Maore than seven million graduaies worddwide
* Troining implemented in over 400 of the Forfume 500
corporafions

+ |50 9001 Certified—Confinuous Improvement processes to
ensure guality

* Flexible projects with condensed or spoce learning format
* In business since 1912 and financially sound

*  Proven system for developing high quality frainers



Experfise from local and global rescurces

Orwer 2,700 carsfully selected professional trainers in maore than 75 countries
Programmes in more than 25 languages

We thrive on customizing our produdts fo fit your needs

Manogement invelvement in application reinforcement

Accredited Coaches

Dale Cronegie trainer/coadches are business professionals who have real world business experience. They must

undergo a minimum of 250 hours of in house development before becoming cerified. The process by which they

are certified 1530 9001:2000 accredited and then must re certify annually. This means that cur consultants have
attained the highest level of quality in the industry.

Certification and Accreditation

The Americon Council on Educafion (ACE]

The Accrediting Councdil for Confinuing Education & Training (ACCET)
Accredited Institutions of Post Seccondary Education (AIPE)
Council for Higher Education Accreditation [CHEA)

The University of Phoenix

Professiomal Development Credential

Mational Association of State Beards of Accountancy (MASEA)
The Acadlemy of General Dentistry (AGD)

American Board of Industrial Hygiens (ABIH)

State of Mew Jersey — Assessor Continuing Education
Infernatienal Crganizafion for Standardization 150 $000:2001
Excelsior Collage

Matienal Asseciatien State Boards of Accounfangy

Mew lersay (State of) Assessor Continuing Education
Pennsylvanio Department of Education — Pt ACT 48

Project Management Institute

The University of Central Missouri

The University of Phoenix

Michigan State Assessors Board

Mizzauri Peaca Officer Standards and Training Pragram

Low Soccisty — Queensland, Australio

State of Maine Overssers of the Bar

State of Rhode Island MCLE Commissicn

Washington Stote Board of Continuing Legal Education



Mol with Walchand Dale Carnegie Finishing School (WDFS)

The MB. in Human Resource Management and Industrial Law in ITM: University Gwalior in asseciation with Walchand
Dale Carnegie Finishing School (WDFS) is an AICTE approved Twe year full time credit based programme spread
over sz frimesters of classroom interadtion, live projects, simulations and industry interfoce.  The MBA program in
HEM and Industrial Laow is jointly offered by ITM University Gwalior & Walchand Dale Camegie Finishing School
[WDFS).

Technical Competence

* Develop and demonstrate an analytical, problem-sclving and decision-making ability.

= Develop analytics and metrics driven approach to tasks and exposure to overall HR fundtions & its roles.

* Develop an integrated perspective on how HR creates value.

* (Gaining expertise on value added trends and pattern analysis and metrics bosed actions on acquisition of data.
= Having command over related legal and regulatory framework.

* Develop an understanding to enhance to conned survey data to other inputs @n organizoficnal and motivational
climate

*= Develop an understanding of data analysis o determine actions te enhance employes engagement.

Why this Program?

The programme has been created with an chjedive of empowering students with tools for impreving personal and
professional excellence thus lending to improved employability skills. Students will be groomed as *industry leaders’

who desire to apply the aoquired knowledge and skills to leverage the human rescurces in an erganization. The
programme preparss one with the practical approach in oddition to theorefical understanding which reduces the
skill gaps behween campus and corporate.

The course comprises of six trimesters spanning over two years. The programme modules offered by Walchand
Dale Camegis Finishing School (WDFS) are conducted by experts fram industry who contributed in making Dale
Camegie as one of the cldest and largest training organizotion across the globe. The modules are as follows:

= Value Added HR

= Talent Acquisition

* Employee Engogement

* Compensation and Benefits
* Pedormance Management

*= Leaming and Develepment




Some Prominent Recruiters:
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A snapshot of career options

Fresher’s normally join os Management Trainees. Post sotisfadory performance they get placed of several industries

across the HR demain like:

*  HR Censultant / HE Brecutives

*  HR Direct Representative

*  Industrial Relotions Manager

*  Recruitment and Selecicn Manager

* Employes Engogement Manager

+ Compensation and Benefits Manager
* Reward and Recognition Manoger

* Workforce Analyst

Course Structure:
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COURSE CURRICULUM

MBA in Human Resource Management and Industrial Law (2014 - 16)

TRIMESTER - I (1o BE TAUGHT JOINTLY BY ITM UNIVERSITY SWALIOR)

Course Code | Subject Title Credit
101 Managing 3
102 Finondal Accounting for Monogers a
103 Corporate Communication 3
104 Economics for Manogers 3
105 Business Mathematics & Computer Applications a
106 Business Environment 3
107 Research Methodology-I a
108 Workshop on Computer Application 1
Total Credits 22

TRIMESTER = Hl (To BE TALGHT JOINTLY BY ITM UNIVERSITY GWALIOR)

Course Code | Subject Title Credit
201 Business Legislation 3
202 Finondal Maonogement 3
203 Research Methodology — I 3
204 Individual and Group Behavior in Organization 3
205 Delivering Customer Value throwgh Marketing 3
206 Human Rescurce Management 3
207 Operations Manaogement 3
208 Workshop on Business Drafting 1
209 Workshop on 5P55 1
Total Credits 23

TRIMESTER - Il (ro BE TAUGHT JOINTLY BY ITM UNIVERSITY SWALICR AMD WALCHAMD DALE CARMEGIE FINISHING
SCHOOL (WDFS) *)

Course Code | Subject Title Credit
Term=lll : Compulsory Courses

am Strategic Manogement 3
a0z Management Science 3
Term lll: Specialization Courses

303 Value Added HR* 2




304 Talent Acquisition® 2
305 Employee Engogement* 2
ana Role of HR In Knowledge Manogement 4
o7y Organizational Development and Change Manogement 4
aons Intreduction to Industrial Relaticns 4
ang Workshop on HEM 1
Total 25

* marked courses to be taught by Walchand Dale Carnegie Finishing School (WDFS)
Summer Training: Students will underge summer training of 45 doys after finishing their Il Trimester to gain
practical insights of the chosen industry

TRIMESTER - IV (10 BE TAUGHT JOINTLY BY ITM UNIVERSITY GWALIOR AMD WALCHAND DALE CARMEGIE FIMISHING
SCHOOL (WDFS) *)

Course Code | Subject Title Credit
Term — Il : Compulsory Courses
401 Total Quality Monagement 3
402 Corporate Creativity & |nnovation 3
Term lll: Specialization Courses
403 Learning and Development* 2
404 Compensation and Benefits* 2
405 Perfermance Maonogement* 2
4046 International Human Rescurce Manogement 4
407 HR issuas in Margers and Acquisitions 4
408 Personnel Toeotion implicotions in HR 4
409 YIVA VOCE on Summer Training 1
410 Workshop on HREM 1
Total 26

* marked courses to be tought by Walchond Dale Camegie Finishing School (WDFS)

TRIMESTER - V (TO BE TAUGHT JOIMTLY BY ITM UMIVERSITY GWALIOR)

Disserfofion: Students need fo underge o Disserfotion in Timester ¥ in a chosen area of interest in HE /
Industrial Law. It is of 20 credits.

TRIMESTER - VI (70 BE TAUGHT BY ITM UMIVERSITY GWALIOR)

Course code Title of Subject Credit
601 MIS 3
602 Enfrepransurship 3
Term — ¥ : Minor Spacializotion Courses (IL,or Mkig or Fin or 1B)

603 Elective | [IL/AMM/FM/IB) 3
604 Elective Il {IL/MM/FM/1B)

605 Elective Il {IL/MM/FM/IB]

Total 15




Electives:
INDUSTRIAL LAW

Course Code | Title of Subject Credit

IL 603 Introdudtion to Labouwr Laws 3

IL &0 Social Security Laws 3

IL 605 Collective Bargaining and Megefiation Process 3
MARKETING

Course Code | Title of Subject Credit

MrA £03 Consumer Behaviour 3

M &04 Customer Oriented Marketing of Services 3
MM 505 Sales Monagement 3
FINAMCE

Course Code | Title of Subject Credit
Fii 603 Fimancial Statement Analyses 3
FM 604 Financial markets 3
FM 605 Inwestment Monogement 3
INTERNATIONAL BUSIMNESS

Course Code | Title of Subject Credit
IB &03 International Business Envirenment 3

IB 404 Intellectual Property Rights 3

IB 405 Foreign Trade and Policy 3
CREDIT DISTRIBUTION

Trimester Credits

T-1 22

T-1 23

T-1 25

T-1IV 24

T-W 20

T-WI 15

Total Credits 131

Eligibility: Condidates who have completed Bachelor's degree with 50 % marks (45 % for SC/5T/OBC condidates)
or those completing their final examination by June 2014 along with a valid GMAT/CAT/MAT/ AT/ CMET/ATMA
score may apply. Final selection of the condidates will depend wpon overall performance ot qualifying exaom, GD
and PL



